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Born and raised in South Africa during the apartheid and
Nelson Mandela era, Treion brings a distinct perspective
and passion to his work and presentations.

As FranklinCovey’s Chief eLearning Architect, Treion is responsible for
all online learning development initiatives. In this position, he helped
develop and launch FranklinCovey’s online learning delivery channel,
which includes:

LiveClicks Webinar Workshops—a delivery platform loaded with inter-
active virtual classroom content.

Insights—a library of bite-sized, video-rich courses available as leader-
led and self-paced options.

Treion holds a masters degree in Instructional Design from Utah State
University with an emphasis in blended learning, and is the co-author
of the recently published book, The Learning Explosion™: 9 Rules to
Ignite Your Virtual Classrooms. In the book, Treion, with co-author
Matt Murdoch, share a new mind-set, rule-set, and process for success-
tully moving traditional live training to the virtual classroom.

Combined with his avid research and knowledge of technology and
social media, and his rich experience in instructional design, corporate
training, and sales, Treion regularly presents on the future of eLearning
and online training.

Accomplishments

* M.Ed,, Instructional Technology, Utah State University

» Chief eLearning Architect, FranklinCovey

* Presenter—ASTD, DevlLearn, Training Magazine Conference, Trainingln-
dustry.com, HR.com




